INDIGENOUS WOMEN

Indigenous Peoples
represent

6.2%

of the global population

million people are
Indigenous
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Through its 4 strategic programs,
FIMI has accompanied and
supported the empowerment of
Indigenous Women aged

18 to 71 from Asia, Africa,

the Pacific, the Arctic, and the
Americas.
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Indigenous Women's community projects, fostering

have driven transformative change organizations in more than sustainable growth and cultural

by empowering more than preservation
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VOICES THAT
INFLUENCE

150+

Indigenous Women leaders from
5 sociocultural regions have
impacted international forums

such as CEDAW, UNPFII, CSW,

\ EMRIP, HLPF, COP, etc.

B

FIMI achieved

which expands Indigenous Women's '\0
< O S O access to key spaces for advocacy
and decision-making on their rights

The Economic and al Council at the UN.

Collective advocacy that resulted in the adoption of
CEDAW General Recommendation No. 39,
promoting the full exercise of specific rights for
Indigenous Girls and Women.

Through our onsite and virtual political and OVER 2 ooo
leadership gatherings, including our two '

Indigenous Women World Conferences, Indigenous Women have actively
Linking and Learning events, regional participated and found empowerment

conferences, regional trainings, etc, through their engagement in these events.



WEAVING
LEADERSHIP

5 editions of the Intercultural Research
Diploma have strengthened 54 Indigenous
Women researchers with a decolonial and
environmental justice approach

have been trained in the
10 editions of the Global
Leadership School

RECOGNITION FROM COLLECTIVE ARTICULATION

FIMI, born in 2000 as a space for coordination among
Indigenous Women's organizations, was
consolidated in 2021 as a global mechanism driven
by its first Theory of Change.

implementation of 26
institutional policies to enhance
governance and management.

o Creation of 5 institutional -
Q, i/ operational units and

awarded the Leadership Award
for their vision and commitment.

: : A diverse and dynamic board of
6\9 6\9 directors, ensuring inclusive
. \ decision-making and effective
Creation of Wodum, the Global advocacy.
Observatory of Indigenous Women, to
document and denounce rights ~ - - .
violations, as well as to promote = -
advocacy actions. From a small team of people, FIMI
grew to become a team of 26
people present in 12 countries and
representing 14 Indigenous
Peoples.

Global alliances with feminist Co-investment and
funds, philanthropy, and \ ) intercultural
governments, strengthening research models

Indigenous leadership. " applied globally.

We envision a world free from all forms of discrimination — a world where we are
empowered and actively realizing our individual and collective human rights.




